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Before arriving at ASU, I taught at Georgia State University and Augusta State University. Both of these 
institutions encouraged excellence in teaching and I was recognized as an outstanding teacher by students 
and peers at both institutions. However, when accepting a position at ASU, I understood that this 
institution had a dedication to excellence in teaching that far exceeded the requirements I had previously 
experienced. With this level of excellence in mind, I believe that my evaluations demonstrate that I have 
kept up with this strong and important tradition at ASU. 
a) Student Evaluations. From Fall 2007 to Spring 2016, my student evaluations have been excellent (see 

Student Evaluations).  For instance, on a scale of 1 being poor to 5 being excellent, my ratings as an 
instructor and the ratings of the course content have consistently scored above the Sociology 
Department’s mean scores (4.6 and 4.3, respectively) and suggest that I am an excellent instructor who 
provides exemplary courses. I also scored at or above departmental mean averages on individual 
evaluation items including being well-organized and prepared, treating students with respect, being 
helpful when students had difficulty, and encouraging a willingness to listen to diverse perspectives. In 
addition, students have commented that I am “passionate,” “knowledgeable,” and that I “make [them] 
think outside the box and want to find solutions.”  

 
If there is a trend in criticisms, students have mostly suggested I have too many course assignments or 
that they did not like participating in group activities or projects. Due to the nature of topics I cover 
such as discussing the continued issues of white racism, I sometimes get comments that I’m too 
opinionated. I do take these criticisms seriously and have tried to delineate clearer expectations of the 
courses and assignments, have revised or deleted assignments, and discussed ways for students to 
better manage class work. I also understand that it is impossible to make all students happy but still 
encourage them to openly discuss problems they may be having with the course content or me. 

 
Despite some constructive comments, I have done particularly well on my student evaluation scores 
for courses that cover sensitive topics. For instance, I have taught Race and Ethnicity almost every 
semester during my employment at ASU, a course with material that is very difficult for students to 
discuss and often brings out frustration and anxiety. However, my overall evaluation scores remain 
above the department mean at around 4.5. Students have also provided several positive comments 
including that I am “passionate but ‘real’ on the subjects,” “made learning and discussing the topics 
fun,” and I create “an open and non-threatening environment for discussion.”  

 
b) Peer Evaluations. I have received excellent ratings from my peer teaching evaluations over the last 10 

years (see Peer Evaluations). Consistently, each evaluation has rated me as being strong in my 
knowledge of the subjects taught, being prepared for class, and clearly and effectively communicating 
with students and meeting their needs. These reviewers have also commented that I am a “passionate 
about teaching,” and that I “successfully tackle controversial subjects to bring about open discussion in 
a safe environment.” These evaluations suggested that my teaching style and classroom activities to 
clarify important points, giving students a chance to apply abstract concepts. They also note an 
excellent rapport with students.  
 
I have also regularly received positive comments from my Department Chair. In 2008, Dr. Folts 
mentioned in my report that he had received several positive comments from students about my 
classes. In my end-of-year evaluation in 2009, he noted, “Your student evaluations [are] well above 
departmental means and I have received several positive comments from students about your informal 
advising and mentoring activities. Taken together, these indicate a commitment to our students that is 
admirable.” From 2013 to present, Dr. Page (current chair) has continued to note my excellence in 
ratings and my continued commitment to our department’s goal of providing an exceptional education 
to our students. Finally, I would like to note that I have received recognition from colleagues outside 
of my department by winning the the College of Arts and Sciences Outstanding Teachers Award in 
2009 and 2010, as well as winning the College BOG Award in 2013. 


